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Chairperson’s Report - Darren Trippett
To all members of our atEAST community,

In This Issue

I am again pleased and honoured to present the
Chairperson’s Report for Semester One 2018. The first
thing that I would like to point out is that the
‘community’ I speak of includes all parents, students,
atEAST staff, school based staff, industry groups,
RTOs and employers. The reach of atEAST is indeed
huge and the success of the consortium is built on the
strength of the relationships and efforts from all
within and across this community. Thank you again to
all involved and well done!
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A ‘snapshot’ of the numbers involved this year sees us having 245 students
supported through our program, with 239 of those currently employed with 166
employers and 56 active hosts across 46 separate chosen industries. This is further
supported by 53 different training programs running through 26 partner RTOs!
What a great result and testament to the efforts of our dedicated staff.
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In running this program, our Field Officers have also completed around 750 site
and TAFE visits during the first half of this year. In recent times, but in this year in
particular, the DET and state government have begun to recognise atEAST as the
exemplar for support and provision of VCAL and School Based Apprenticeships
and Traineeships for secondary students. Our Executive Officer Loretta Goldsmith
is a key advisor to a number of DET and government groups on how best to
provide services of this kind and continues to drive improvement of services
across all areas of the state.
We are now directly involved with 4 key industry groups, as well as 3 social
enterprise groups which support SBATs for 16 of our students.
A further and exciting development is the regular Professional Learning provided
to the VCAL staff from all consortium schools to ensure that our in-school
curriculum delivery is the best it can be and sets the benchmark for all secondary
VCAL across the state. The last two sessions had over 100 VCAL staff present from
across our 10 schools.
Finally, we have also updated and improved our atEAST website
www.ateast.vic.edu.au and I encourage all members of our community to enter
the site and check out the information and links available.
Darren Trippett

Contact Us
Check out our website
www.ateast.vic.edu.au
for more information about our program
or call us to find out how we can assist
you with an apprenticeship or traineeship

atEAST Office
Phone: 03 8658 4034
Strada Crescent and Academy Avenue
Wheelers Hill VIC 3150
Executive Officer
Loretta Goldsmith
0409 001 378
goldsmith.loretta.lg@edumail.vic.gov.au

Chairperson atEAST
College Principal – Yarra Hills SC

Field Officers
Bronwyn Pratt
Nerida Parsons
Patricia Johnston
Liselle Pote
Admin Officers
Judy Couroulis
Sarah D’Arcy-Evans
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SBATs at TAFE

Proving they are no “Beauty School Drop outs”,
Lily and Odelle keep up-to-date with their book work at TMG College

Liam working on the tools at Swinburne

Above and Below: TAFE started back in December 2017
for some of our atEAST students

Nick and Jordan at Ringwood Training

Hayden and Elaya cooking up some fresh vegies in their
Commercial Cookery course at William Angliss Lilydale

SBATs at Recipe 4 Change one of our social enterprise groups
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From the Executive Officer - Loretta Goldsmith

2018 commenced with excitement – the largest numbers ever supported by our program and biggest range of options available to our students. The hope and promise for the year was looking
good and I am proud to say it has been an exceptional semester one for all involved in the program.
Throughout this time, we have maintained employment for 95% of our students – this is not merely
‘finding a job’ for the students.
The atEAST team:
•

visit the students each week in their home schools,

•

spend time recruiting potential employers who understand and support the SBAT pro-

gram,
•

complete student site visits where employers and SBATs get to discuss their

apprenticeship and traineeship experiences and share their goals.
This is also considered when the Field Officers visit the students at their respective industry
TAFEs and complete reports that are distributed to school, student and parents.
The holistic approach we have developed over the years ensures success for our students.

In 2017, over 90% of our graduating students continued in their chosen industry and with the same employer. This exceeds the Governments national data by 40%. In addition to this, 20% of our students have moved in to post-secondary studies at TAFE and University further enhancing their studies for their industry. This has included Certificate IV, Diploma, Advanced Diploma and Degree based
courses. Many of the institutes say how good the SBAT VCAL students are because they have done the hard yards –
working in their field and matching it with valued applied learning. They then put the same enthusiasm and effort into their future studies.
Our aim is to ensure the same success for all our current students – we have expectations for them to achieve at school, work and TAFE
and these expectations are high. We don’t want them to just ‘Be There’ but rather to ‘Be their Best’ by asking questions, showing initiative, problem solving and transferring their learning from school and TAFE into practical applications on the job.
The atEAST program is the only one of its type in existence nationwide and my
team and I believe we have a great job working with young people who are
keen to achieve and who put their passions and interests into the work
environment.
Thank you to all those who support our program and to the atEAST schools
who have faith in what we do and support all our initiatives.
Regards

Loretta Goldsmith
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SBATs at Work

Sadiq ensures his customers get the perfect fit!

Nic is an old hand at this now—
in his second year of the atEAST Program

Zeal by name, zeal by nature—

Kiah getting down to business at

He may be hosted at a leisure centre, but

Christos looking every bit the seasoned tradie

Jansen, Walsh & Grace

Lachlan is as hard working as they come!

Rachel proves that sometimes

Gabriel maintaining the rabbit cages at

Sione involving the students in an activity at

work really is child’s play

Rabbits Run-Away

St Joseph’s Primary School
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Out in the field with our atEAST Field Officers
Students’ Expectations
From visiting students weekly at school, visiting them in the work place and at TAFE, I can see that students
are aware that the SBAT Program is not always easy. Students must learn to manage the three components
of being an SBAT – School, TAFE and Work. We call this wearing the three hats!
Students’ expectations can be different from what they originally thought the world of work was going to
be. Punctuality, team work, flexibility, problem solving, and communication are just a few attributes of what
we call employability skills which are also relevant in everyday living. Students don’t often realise they have
some of these skills when beginning their SBAT as they are unaware that these skills are already being
implemented daily whether at home, at school, in part time employment or even when playing sport.
Often students want to get straight into the “nitty gritty” but they need to remember the old saying that
you need to learn to crawl before you can walk, and that their TAFE studies are enhancing the skills that they are undertaking in their
workplace.
In this world of work, the students are realising that they as young adults, are accountable for their actions and how it can affect others
in their work environments. Not being punctual can delay deadlines that need to be met, lack of flexibility isn’t being a team player and
lack of communication can affect the end result. TAFE is an adult learning environment and although they have support from their
Trainers, they too need to take ownership of their studies and apply their learning in the workplace. This hands-on learning is where
the SBAT’s get their greatest rewards of achievement. We also encourage the students to have an understanding and undertake a
healthy work life balance.
One of my favourite aspects of being a Field Officer is when I visit students at school and they present photos of what they are doing in
the workplace. When I ask questions, they can explain how and/or why they were doing this task. Often when the students are at TAFE
they will send me text messages or a photo of what they have made or completed. Their happiness is infectious as you know they have
the satisfaction of achievement.
Keep striving SBAT’s you all have skills that are important in your own personal portfolio of work life!
Bronwyn Pratt
Field Officer

Relating TAFE to Your Employment
By now most School Based Apprentices and Trainees (SBATs) will be in the swing of attending a TAFE (or
RTO – Registered Training Organisation) on a regular basis. Some students attend 1 day per week, some
attend for a full week (Block release) and others have the Trainers come to them at the workplace. It is
important to ensure that the Students are relating what they are learning at TAFE to the workplace. For
example, ‘Provide experiences to support children's play and learning’ (Certificate III in Early Childhood
Education and Care), the student is required to take this knowledge to the Childcare Centre and create a
learning experience for the children - perhaps sitting on the floor, rolling the ball to each other – this
involves, co-ordination, engagement, participation, sharing, communication and support for the child.
All students will have covered and will continuously cover Occupational, Health and Safety (OH&S) at their
TAFE and at their school. ALL students need to ensure they are operating within and supporting the OH&S Rules at School, Work and at
TAFE. This is necessary for their own safety and for the safety of others. Each workplace and TAFE will have different hazards and it is
imperative that all students know and adhere to the OH&S Rules.
Students should be speaking with their Employers on a regular basis about what they are learning at TAFE. Employers can then guide
and provide a supportive learning environment in the workplace that ties in well with what they are covering at TAFE. Therefore, when
you are in the car moving from job to job or when you are on a tea break engage with the team around you and let them know what
you are learning about at TAFE. Your Employers have years of knowledge and will be happy to share their experience with you.
Remember, everything you learn from your Trainers and Mentors at TAFE, your Teachers at school and
Supervisors at work will be knowledge and experience that you take with you to use in your workplace
and life - well beyond these next few years.
Absorb the knowledge, ask lots of questions and be curious about your work.
Nerida Parsons
Field Officer
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Out in the field with our atEAST Field Officers
From Ashburton to Yellingbo: the A to Y of site visits
As we hit the middle of the year with winter upon us and it is nearly the end of Term 2, we
are all madly getting our site visits done. I must admit it is hard to get out of a warm car to
see some of my visits in the freezing cold (especially if I have forgotten my jacket).
We have been known to travel all over Melbourne, seeing our students in different industries, from
Ashburton, Botanic Ridge, Cranbourne, Doncaster, Essendon, Kew, Powelltown (just to name a few) and I
could list many more places we have been and are going to. We really could sing “I’ve Been Everywhere
Man” as this song does suit.
It is important to see the students on site and to talk with their supervisors so we can see, and have a
better understanding of, what the students are doing and what is expected of them out on the work site. It also gives the student and
employer a point of contact if they have a concern either with work or TAFE. Being a point of contact helps not just us in the atEAST
office, but also the student and employer as well.
During the site visit, we ask the supervisor how their SBAT is performing; if there are any concerns and what they expect from the
student as they progress through their School Based Apprenticeship or Traineeship. We ask the students what jobs they have been
working on, how TAFE is going, and if they have any concerns that we can help them with.
Site visits take about half an hour to 40 minutes. I enjoy seeing the students on site, seeing how
they are progressing, the work they are doing and what projects they are working on. Some of the
houses and buildings are amazing.
Pat Johnston
Field Officer

From the Employer’s Viewpoint
The success of the VCAL SBAT program is a collaboration of three pillars; School, TAFE and Employment. They
rely on multiple stakeholders to execute a seamless program and importantly achieve the objectives for all
involved. Whilst VCAL is centred on the students, there is much to gain for employers who engage the atEAST
Program.
During site visits our team is in regular conversation with the hundreds of employers across multiple industries
and there is a common theme to the feedback we receive regarding their experience of the program; these
include:
•
•
•
•
•
•
•
•
•
•
•

The support received from atEAST
The ability to trial students before commencing them on an apprenticeship
The 360 review process (Student, atEAST, Employer, School, TAFE, Guardians)
The Government funding to assist in start up and ongoing costs associated with an apprenticeship
The adjusted learning program to reflect work experience and employability skills
The satisfaction of developing a young adult
The practical ways apprentices can impact your workplace
The ability to train a young person to meet the needs of your business short term and long term
The shared responsibility in transitioning Students into accountable young workers
The retention of apprentices in their industry and importantly with their employer once they have left school (92%).
The realisation they are changing a person’s life through the opportunity of offering an apprenticeship.

Whilst some employers are initially apprehensive in taking on a young person for fear it will translate into problems, it only takes a
short time for that feeling to subside and the benefits to be seen. Often employers then seek more SBATs to join their team or refer the
atEAST Program to other tradies and networks.
atEAST is incredibly grateful to all our employers who give our VCAL students the platform to find their purpose. The program would
not exist without your support and investment in training the future leaders of our Trade Industries. We look forward to a continued
mutually rewarding program.
Liselle Pote
Field Officer
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In the office with our atEAST Staff
Judy’s Jabberings
I have been reading the student articles that appear further on in this newsletter and I notice some
common themes. The first being that no student is saying the SBAT Program is a bludge or the SBAT
Program is easy. Most of the students find it very challenging to manage the three components that make
up the life of an SBAT: School, TAFE and Work.
I notice that the articles from the atEAST students talk about the importance of time management, being
organised and having a good routine. I cannot think of more relevant life skills for our young people than
time management and organisation. These are employability skills that span industries and go across age
groups. What a great way of achieving these employability skills while also getting a head start on their
careers!
I read of some students finding it daunting to start their traineeship and apprenticeship in the workplace. Even TAFE can be somewhat
daunting for some students as it may be the first time they experience education in an adult learning environment, where adults may
be in class alongside our SBAT students.
Another common theme is how rewarding the SBAT Program is for our students. I read phrases in the student articles such as it isn’t
easy but it’s worth it and to keep trying and not give up. In my job with atEAST, I will repeat these words to our SBAT students many
times over the 1-2 years that they are part of our program.
Our students are great advocates for the SBAT Program. Nothing beats the satisfaction of the students telling their peers to keep
trying, never give up and it’s hard but it’s worth it!
Judy Couroulis
Administration Officer

SBATs at School

Top Left: The fire fighting unit is an important part of the VCAL
curriculum for many of the atEAST schools — Doncaster, East
Doncaster, Eastern Ranges, Heathmont, Monbulk and Yarra Hills.
Left: Rolling out the fire hose on the Athletics Track
Above: Police visit VCAL students at Heathmont College to talk about
graffiti.
Top Right: East Doncaster students creating a garden outside the
Leadership Wing.
Right: Hoani spreading out the soil in East Doncaster Secondary
College’s garden.
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A week in the life of our SBATs
“SBAT: School, TAFE and Work - a Juggling Act”
I go to school two days a week Monday and Tuesday, at school we have four subjects, Numeracy, Literacy,
Work Related Skills and Personal Development Skills. I go to TAFE one day a week on Wednesdays and we
learn about different elements in whichever trade and Certificate we are doing. My TAFE time starts at 8:30
and goes till 3:30. I am studying Certificate III in Landscape Construction. I work for BRS Landscapes every
Thursday and Friday with an eight hour day. I start at 7:00 and finish at 3:00. We get paid over time if we
work longer.
At first going to school, TAFE and work is a handful and can be hard to get use to. It is physically demanding
because our bodies aren’t use to doing hard work for 8 hour days, 2 days a week. If you enjoy the work you are doing then it doesn’t
feel as hard and you will know that it’s worth it. The thing I found hardest to get use to was having different subjects and work every
second day because you have to try and find a system and stick to it. It even comes down to sleep times so you are ready for work. The
school side is really good because it’s a bit of a break but you still learn important factors of life situations and you only get homework if
you haven’t finished your school work. TAFE is good fun to go to as well because you learn a lot about what you need for work. The
only part I found hard was being in a class with adults that are around 16 – 25 years old. Once you’ve settled in to all of this, it becomes
a normal system.
Cameron Robinson
East Doncaster Secondary College

What have I learned in the last 12 months compared to the previous 12 months?
That patience is key!
Working in an odd field of Technical Production and being a Trainee at POWA Productions, it is hard to find a
course that suits my field. In my first year, my first certificate was difficult because it wasn’t really related to
my industry but I managed to swallow my tongue and push through it and complete.
Time management was also a steep learning curve, learning to juggle school, work, TAFE, sport and other
programs whilst still having a social life is a real struggle. From Monday to Sunday, I don’t have a day where I
don’t have something on!
But the real difference between this year and last is responsibility; being a role model to other students and stepping up in our jobs,
taking more on board and working smarter and faster.
Justin Mortimer
East Doncaster Secondary College

Heathmont Sorry Day BBQ
On the 28th of May, the Heathmont VCAL students all came together to run a Sorry Day Awareness BBQ.
Not only was it a great way to raise money for the Aboriginal Literacy Foundation, but also it helped all of us
students learn so much. We gained a better understanding of the reasons to have Sorry Day and its history.
We were pleased to see many other students participate
in the event, helping us raise $145 for the Aboriginal
Literacy Foundation. We couldn’t have done it without
everyone’s help, but special thanks to Mr Bradley.
Chloe Davis
Heathmont College
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A week in the life of our SBATs
My name is Lachie Johnson and I’m a first year Apprentice Landscaper with Natural Garden Scapes.
At work, we do everything from full garden renovations to normal garden maintenance. Since
starting back in June last year, I have obtained numerous amounts of new skills such as being able
to lay brick edging, turfing, planting and paving.
Here is a picture of a job we did in Berwick. I was involved in turfing, installing the stepping pads,
adding the Tuscan topping and planting the appropriate plants for the climate and soil.

Lachie Johnson
Yarra Hills Secondary College

My Automotive Experience
Going into a predominantly male trade for me was mostly intimating and nerve wrecking at first.
For me I had no experience in anything car related or engine related so that added to the nerves, I
didn’t want to seem dumb or fall into that type of girl category. When I was told that I had the job
at Yarra Valley Motor Group—Lilydale Toyota, it wasn’t that I wasn’t excited but I was mostly
scared going into something new and unknown and so far out of my comfort zone.

Especially being the only girl at my workplace it really added to the fear and nerves. The guys at
work though have been supportive since the start, they don’t treat me any different than what they
would if I was a guy. If anything, they’re nicer because of that. It was hard at first for me not being as strong or as big as
the guys, I’ve had to find my own ways of doing some things. I wouldn’t say it’s a disadvantage being smaller, in fact, there
are some things that I find somewhat easier to do, simply because I can reach some places easier from my size!
I have met a few girls through TAFE and other things and it’s good to
meet other girls in the industry. It would better to see and hear of more
girls giving other trades a go if they’re interested, after the first step it’s
not that hard. Even if you’re unsure I recommend trying work experience
just to see, even if it’s not your thing. It’s worth giving it a go.
Emily Winzar-Cook
Monbulk College

Page 10

A week in the life of our SBATs
What Is A SBAT/SBAT Reflection?
G’day everyone my name is Lachlan Essing and I’m going to be talking about my SBAT to
explain what it’s like and what you do in a SBAT.
What is a SBAT? An SBAT is a School Based Apprenticeship / Traineeship and I’m doing a
Traineeship. Students choose which apprenticeship course they want to do and then
either go to TAFE or they go to work placement for training. For my SBAT, I chose to do a
Certificate III in Community Recreation & Aquatics at VFA in the City.
I go to VFA every Wednesday except school holidays. VFA is TAFE which is just like school,
same school hours 9 to 3, same breaks and same length sessions. At this course, I learn
how to work in a Leisure Centre as a Gym Instructor, Lifeguard, Lifeguard Instructor and
also a First Aider. But mainly we learn how to be a Gym Instructor or work in a gym.
On Thursdays, I do my placement at Knox Leisureworks in the gym. I start at 9am and finish at 4pm. Some parts of the day
at Knox Leisureworks, I might work in the admin area or multiple areas depending where I’m needed on the day.
In the admin area, I would mainly work in the office: faxing, photocopying, organising programs for clients, filing work
profiles and typing up certificates for staff.
In the gym, my jobs are cleaning the machines and equipment, organising the gym to make it clean and neat for the clients
to do their workouts, helping clients by giving them demonstrations on weight machines and cardio machines.

Overall, I love working at Knox Leisureworks as my placement through TAFE. It’s a great community to work in and get to
know the staff members. At TAFE I’m really enjoying working there and gaining more knowledge.
Lachlan Essing
Eastern Ranges School

SBAT Reflection
The place where I have been doing my SBAT is at Rowville Community Kitchen a.k.a.
Recipe4Change. I work there on Wednesday and Thursday and I also get paid from my
workplace.
At Rowville Community Kitchen, I prepare and cook food, serve to people and also learn
about the workplace. I like my workplace and I have made a lot of friends there.
If you don’t know what SBAT stands for, it stands for School Based Apprenticeship or
Traineeship. I am doing a School Based Traineeship because I am doing a Certificate II in
Food Processing.

Paul Iacuone
Eastern Ranges School
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A week in the life of our SBATs
The Week of a VCAL Captain
On a Monday and Tuesday Morning at 7:00am my alarm goes off. I jump out of bed feeling ready to
start the working week. I eat a healthy breakfast each day before getting dressed and leaving out the
door. When I arrive at school I head to my Mentor class at 8:55am. This is where the other students
and I get briefed about what is happening in and around the college and at what times certain events
are on and if we have to attend. After Mentor, I get my books and head to my first class. After lunch I
am feeling a little tired but I know that I need to be focused in class to succeed in my classes. After
school on a Monday I head to homework club to catch up on my school and VET homework for an
hour. I feel great at homework club because I know I am finishing work that will prepare me for life
after High School.
It’s a Wednesday Morning I get up at 7:45am and get ready before exiting out the door at 8:20am. I catch the bus at
8:25am and arrive at work at 8:55am ready for a 9:00am start. On Wednesday at work I put my bag in the office and grab
my work book and pens before heading down to the pavilion to start working. On a Wednesday I stay at work until noon
and then my mum picks me up to bring me back home to get me ready for my VET course. When I am ready and I have had
my lunch, I am back out the door and own my way to my school VET class. At VET I have to complete modules and
assessment tasks in order to reach my outcomes. In VET the other students and I get to prepare meals for people who
come to the restaurant nights at the college. I enjoy my VET class because I get to work with my friends and experience
what it is like working in a commercial kitchen. I am involved in a VET subject because I would like to gain the experience
and skills to be able to work in a restaurant or café in the near future.
Thursday Morning arrives around the corner and it is time to get ready for work. I get dressed and pack my lunch for the
day before heading out the door at 8:20am to get to my workplace, Rowville Community Centre on time. When at work on
a Thursday I head into the kitchen with the other boys to start ticking off what tasks need to be completed before our
supervisor and chef, Greg enters the kitchen. Once the jobs on the checklist have been completed we need to wash our
hands and then start preparing the ingredients that we will use to prepare lunch and sweets for the customers who come
to visit and stay for lunch. The other boys and I stay in the kitchen to serve the customers their food and clean the plates
before they exit the pass, where the girls take the plated food to the customers for their lunch. After lunch the customers
have their dessert before finishing with refreshments. (Coffee, tea) After lunch, the other boys and I head to the pavilion to
continue working on our tasks in the assessment book whilst the girls continue with the cleaning up of the kitchen and
putting the tools and equipment back in the store room.
I am a year 12 student at Aquinas College, Ringwood and currently undertaking VCAL.
I am proud to be a VCAL student and within the last month I applied to be VCAL
captain for 2018. I feel like I am a good role model and that I will always be able to
treat others with respect. I was given the opportunity to show my leadership towards
the college and be the best version of myself that I could possibly be. I love being
VCAL captain and hope to be able to make people happy and proud of me. I love my
time at Aquinas College, Ringwood and love focusing in class and working with my
friends on activities and tasks that will help to get me to where I want to be in 5-10
years’ time.

Harrison Crane
Aquinas College
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A week in the life of our SBATs
A Typical Week in VCAL
I first started off doing VCE in Year 11 as I had no idea what VCAL was until my sister informed me
that I should do it. Then, speaking to Mrs Agostini, I decided to go through with it and chose to
pursue Floristry as my industry. As I am both creative and passionate about flowers, plants and the
environment, this was an ideal choice.
I then got assistance from Mrs Agostini to find and call up florists in the area to organise work
experience. I completed two weeks in one work place and a couple of days of a few weeks in
another (who specialised in wedding floristry). After that I started a trial at a third florist and
eventually got offered a job there. I am really loving working at the Flower Pot Florist in North
Ringwood.
After getting a job, I was enrolled into TAFE, where I currently attend Marjorie Milner College. My week is now organised as
follows:
Monday and Tuesday, I attend school where I study Literacy, Numeracy, Personal Development Skills and Work Related
Skills in four period days. On Wednesday I attend Marjorie Milner College (TAFE), where I receive two booklets at a time,
one is a Learner Guide which I read and the other is the Theory Assessment in which I answer questions after finding the
answers in the Learner Guide. When I have finished a Theory Assessment they assign me a new one, along with its
corresponding Learner Guide. In between completing my Theory Assessments and break times for morning tea and lunch,
our trainers may call some of us up for a practical, where we create floral art. Thursday and Friday are my required work
days. However, working in the floristry industry, I am required to work most Saturdays, with the exception of pre-organised
engagements and sick days etc.
Being extremely creative, arty, practical and a “hands-on learner”, completely uninterested in going to university and really
unable to gather much from reading textbooks, large workloads, SAC’s and exams, I as an individual really benefit from
VCAL and what experiences, opportunities and itself have to offer.
By the end of Year 12, I will have a Year 12 pass, be well advanced into receiving my Certificate III in Floristry, my own income, a resume and personal skills such as confidence, self-management, work experience, customer service skills and
some sort of idea or starting point towards what I want to do in life or what career path I wish to follow.
VCAL is a fantastic program and should be offered to more students across Victoria, or even Australia. If you, or anyone
you know, is identifying themselves as non-academic, not interested in going to University, creative or hands-on then look
into VCAL as a potential pathway – and, like me, you may find yourself achieving more than you ever thought you would!
Sophie Dorland
Upwey High School

Left: A beautiful arrangement by the Flower Pot
Florist.

Right: One of the stunning creations on
display at the Melbourne Flower and Garden show
from Floristry students at Marjorie Milner College.
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A week in the life of our SBATs
Yes Chef!
I’m George Reeves, a Year 12 Senior School Based Apprentice at
Rowville West Campus. I’m studying Commercial Cookery at
William Angliss Institute Lilydale and completing my work place
competencies at Sette Bello Restaurant in Glen Waverley.
For me, the SBAT Program is the Goldilocks of the senior schooling
system for my situation. Because for me it’s the right balance of
Work, School and TAFE based education. In my case, I came to the
end of Year 10 wondering what I wanted to do, and the move to
Rowville and the SBAT Program meant that I could complete Year
12, get a head start on a profession that I know that I wanted to be
a part of, and also earn a decent income at the same time.
To me, that seemed to be the best option given my lack of interest in the VCE environment and knowing what I wanted to
do professionally in the future, meaning that I was more geared for the SBAT Program rather than stand-alone VCAL.
In 2017 my schooling was very successful. I enjoyed the new school environment of Rowville, the teaching was engaging
and interesting, and we participated in numerous school activities. As a whole, the transition to Rowville and the SBAT
system was seamless.
TAFE started off well too. I met some really good friends and made some lasting relationships among my peers, leading me
to learn from people across the whole spectrum of Cookery students and styles. The practical work was intriguing too, and
I learnt a lot of new cooking techniques and styles. The theory side of TAFE also saw me learning things about the
Commercial Cookery environment (from a safety/ hygiene standpoint) that I never knew.
And finally, the work component was the deep dive into the world of the Commercial Kitchen. In 2017, I worked all year in
the same restaurant, Sette Bello, learning the ropes of the professional restaurant environment and making it through a
hard December of busy days and nights on the lead up to Christmas and improving along the way.
The three components during my first year went very well, well enough for me to earn the atEAST First Year Apprentice of
the Year for Commercial Cookery, and the First Year Apprentice of the Year in 2017. Awards that I was proud to receive for
my efforts and proud to have been noticed by atEAST for my work and contribution.
Being an SBAT has been a great step in my life, and atEAST have been excellent support for the program. And I am happy
to have contributed to the program. I would highly recommend it to people looking to take a step into the professional
environment a few years earlier than a regular apprentice, or for students looking for a rounded schooling experience.
George Reeves
Rowville Secondary College
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A week in the life of our SBATs
Opportunity of a lifetime!
Hi my name is Paige Eacott.
I have been given the opportunity to write about the most amazing trip overseas I recently just had to
Malaysia with my workplace for a work conference in Kuala Lumpur.
I work at a hair salon in Ferntree Gully named VaHairDo. I am 17 years old and have been working here
for 2 years now and words cannot come close to explain the love I have for this place. We are one big
happy family and every one of us is passionate and loves what we do!
We use all organic and sulphate free products all by a brand called qaba. Once a year they hold annual qaba conference
overseas, and this year I was given the privilege and opportunity to take place in attending! All qaba salons from over Australia
attend and get together to brain storm and collaborate ideas. To expand our minds and further our education in the hairdressing
field!
And what an amazing week it was...
So inspiring and such a life changing experience, not many people at the age of 17 can say they got to go overseas to go learn
about what they are passionate about!
I can never thank Danii enough, she is honestly the best boss ever and she is forever giving me amazing opportunities like this.
Also a massive thankyou to qaba for putting this together and organising the trip! You have
taught me so much and I am so proud to say that I love what I do everyday and never want to
stop learning!
Paige Eacott
Upwey High School

Another happy hairdresser from atEAST.
Tha Tha enjoys her SBAT Program at Kubochi
Hair with her boss, Karen, completing her
Certificate II in Salon Assistant in preparation to
become a full time Hairdresser.
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Social Enterprise Groups and our SBATs
Social Enterprise Groups
atEAST has had the opportunity this year to work with three social enterprise groups
whose focus is on supporting students with special needs or whose learning has been
interrupted. It has been a pleasure to work with Yarra View Nursery in Horticulture,
Knoxbrooke Outsource in Warehousing, and Recipe4Change in Food Processing.
The students involved in these programs have excelled in their learning, are enjoying
such a supportive environment and are loving the variety of work their employer offers.
The following reflections from the students at Doncaster Secondary College highlight this.

Our Food Processing SBAT’s at Recipe4Change

Getting into the swing of work
I was new to Doncaster Secondary College this year. At the beginning of my program, I felt that there
were many, many forms to complete. After a week, I started my TAFE work and cooking for the
elderly people. We got into the swing of things after few weeks and I found it busy. We get paid every
2 weeks. We follow a routine and do the same tasks every week so, I am now used to it.
At first, I wasn’t sure if I wanted to do VCAL or VCE. I go to school 2 days per week studying Literacy,
Numeracy, Work Related Skills, and Personal Development. I go to TAFE and work 2 days per week
and go back to school on Friday to catchup on any work I need to finish off.
I understand that I am learning new skills that will help me in the future. I’m enjoying my training with my TAFE the
National Food Institute. This is for me to get workplace skills, and all cool stuff. Hopefully the skills that I learn will help me
get a good job in the future. I enjoy my time at Recipe4Change and look forward to my future in VCAL.
Hamid Arjomandi Lari
Doncaster Secondary College
(Editor’s Note: Filling out forms is a great skill to have and whether we like it or not,
we will be filling out forms throughout life — well done Hamid!)
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Social Enterprise Groups and our SBATs
You say Lunch, I say Service!
My name is Georgia Hewitt, I go to Doncaster Secondary College.
At the end of year 10, I transitioned into Year 11 VCAL. I thought about it for a while, and I was confused
about whether VCAL or VCE would be best for me. When it was close to the end of the year, some
teachers came to me and advised me that VCAL would offer some great opportunities in getting a career
after leaving school.
My School Careers Counsellor organised a meeting with atEAST, my parents and me to see what my
interests and hobbies were. It was discussed in the meeting that they would organise a work placement
and TAFE matching my interests. After the meeting, it was decided that I would do a Certificate II in Food Processing with the
National Foods Institute in Rowville. atEAST advised this pathway would help me with my future.
I go to the Rowville Community Kitchen / Recipe4Change on Wednesday and Thursday to complete my Certificate II in Food
Processing. So, in the morning on Wednesday one of the groups start off in the kitchen preparing the food for Thursday while the
other group completes the TAFE work. On Thursday it’s the same until 11:00am when elderly people come in for lunch which we
call service.
We serve them. Starting off we go around to every table and ask if anyone would like cordial, after that we serve them their main
meal which may include a salad, with some chicken and some carrots and potatoes, when they have finished their main meal we
come and collect their plates, once every plate is taken we wait a bit and then we serve them the dessert. After they have eaten
their dessert we clear the table, and once that is done we give them their tea or coffee which ever one they ask for.
After service is done we clear the table and wipe it down with water mixed with bleach and collect the place mats and vases,
sugar bowls and milk jugs and whatever has been left on the table. After that is done we clean the kitchen and then we go back
down to the pavilion and finish the unit that we were working on.
Then after we finish everything, service, the unit work and then we have a meeting about how service went and we have a
discussion and that’s our day, but sometimes it’s different.
On Friday I go back to school with 3-4 other people and we finish work that we didn’t get to finish on Monday and Tuesday.
Georgia Hewitt
Doncaster Secondary College

VCAL or VCE
Hi I'm Steph, I'm a Year 11 Intermediate student at Doncaster Secondary College. In Year 10, towards to the end of the year, I
wasn't too sure what I should do next - VCAL or VCE? I spoke to my careers advisor to see what I should do and she advised me
to do VCAL.
I didn't know much about VCAL, so I talked to my mum about It and she agreed that I should do it—so I did! I picked VCAL!
atEAST came to our school for the orientation for VCAL; they told us who they are and what they do. They also told us what VCAL
is and how it can help us in life. At first, VCAL seemed a bit confusing to me, but when my career's advisor gave me a sheet of the
different industries, I chose Floristry. Unfortunately, I was too late for the floristry traineeship so atEAST went about finding a
different traineeship program for me. After a few weeks, atEAST offered me a traineeship program in Food Processing, which I
accepted.
Now, I have a job at Rowville Community Kitchen / Recipe4Change. I go there twice a week. I get paid every two weeks. When I
went there the first time, I thought I wouldn't make any friends. I was in my 'uncomfortable' zone but when I started talking to
people, I made lots of new friends and I am happy and cheerful.
Sometimes it gets hard but I just say "be happy, you'll get through the day and smile". Overall, I like VCAL - everyone is so nice
and kind. I like where I am today.

Steph Whitty
Doncaster Secondary College
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Employer News - National Pay Rise and Incentive Payments

National Pay Rise on July 1st 2018
atEAST will email out letters to all employers and students with the new pay and penalty rates by the end of July.
The following is from the Fair Work website:

Get set for a 3.5% wage increase – 2018 Annual Wage Review
The Fair Work Commission has announced a 3.5% increase to minimum wages.

The increase applies from the first full pay period starting on or after 1 July 2018.
The new national minimum wage will be $719.20 per week or $18.93 per hour.

Who does the increase apply to?
The 3.5% increase applies to employees that get their pay rates from:

•

the national minimum wage

•

a modern award.

The national minimum wage applies to employees who aren’t covered by an award or agreement.
For employees covered by an award, award rates will increase by 3.5%. If you’re not sure which award applies, use Find my
award.
If you’re covered by a registered agreement, you should check it to see whether this increase affects you. For more information, visit our Library and read Annual Wage Review and registered agreements.
The increase doesn’t affect employees who already get paid more than the new minimum wage.

Some penalty rates are changing too
Remember, there will be further changes to Sunday penalty rates in some hospitality and retail awards from 1 July 2018,
following a decision from the Fair Work Commission last year.

Employer Incentive Payments
The atEAST employers of our Apprentices and Trainees all receive government employer
incentives 6 months after sign-up and at the completion of the traineeship or
apprenticeship.
You will be emailed through a form to complete from the apprenticeship centre. Your SBAT
will also need to complete some online paper work.
Please keep watch for this important information so you can access your incentives.
Call our office on 8658 4034 if you have any questions or ask us when we visit your work site.
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Employer News - Super Payment Rules

SUPER PAYMENT RULES
Superannuation dates and more
Australia’s superannuation law is strict with regards to paying by the due date. Even if you’re late by one day, you
can be penalised.
If your payments are significantly late, the ATO can demand that you complete a Superannuation Guarantee Charge
Statement, and pay the super plus interest and an administration fee. These non-tax-deductable expenses can cost
you thousands of dollars so it is in your best interests to pay on time.

When to pay super?
Each year the dates when super is payable by employers are the same:
• January 28th
• April 28th
• July 28th
• October 28th

Do I need to pay superannuation?
Generally, an employer must pay super for an employee if:
1. The employee is 18 years or over, and
2. You pay them $450 or more (before tax) in regular income per calendar month.
OR
1. The employee is less than 18 years of age, and
2. They work more than 30 hours per week, and
3. You pay them $450 or more (before tax) in regular income per calendar month.
The superannuation guarantee must be paid regardless of whether the employee is full time, part time or casual, an
Australian resident or here on a work visa.
Contractors who earn most of their income by providing a service to your business, might also be eligible for super
contributions from you.
Generally the atEAST SBATs do not receive superannuation until they are 18 years of age.
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Why become a School Based Apprentice or Trainee?

Why become a School Based
Apprentice or Trainee?
Advantages of Undertaking an SBAT
By undertaking an SBAT while completing a senior secondary certificate, a student may:
• incorporate vocational training and work into their senior secondary program
• gain credit towards their VCAL certificate
• complete a senior secondary certificate whilst experiencing the pathway of their choice
• get a jumpstart on their career
• earn money
• gain valuable employability skills and knowledge in their chosen field, and
• get hands-on experience

Why is it important to keep up with school work as an SBAT?
The School Program is an essential part of this program and whilst all 3 elements School,
Training and Work are important – without success at school the program loses its credibility.
For this reason, attending school each week is essential and compulsory. The VCAL program
and certificate achieved is a recognised legal document and pathway to further education
and career opportunities.

Why would we remove a student from work for extra days at school?
Each year the VCAL certificate is achieved when the student demonstrates competence in 10 units across Literacy,
Numeracy, Personal Development, Work Related Skills and an Industry strand. Schools plan their VCAL curriculum
carefully so that the students should be able to demonstrate their competence whilst at school.
The atEAST consortium of schools have an agreement that if a student is behind with their school work and they have
made little effort to rectify this, they will then be removed from the work place. The student will attend extra days at
school, until they catch up on their overdue work. This is the importance that we place on the school component of the
program and that the reward of earning money is balanced with their commitment to the school component of program.
Thank you for your support of this initiative.
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Reminders from the atEAST team

atEAST Awards Night
Tuesday 4th December 2018
Doncaster Secondary College Performance Centre

Updated your details?
Please let us know if any of your details have changed.

Our team receives Workplace and TAFE reports that we forward to
parents and students via email. Please make sure we have a current
email address so reports can reach you.

Connect with us!
Stay up to date with any news and events and check out
our SBAT’s progress as they navigate their way through

School, TAFE and Work life.

Semester 2 begins on Monday 16th July.
We look forward to seeing you all after the break.
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A special Thank You to all our
Employers & Host Employers
for their continued support of our Program.
Industry

Employer Name

Suburb

Allied Health

U Train - Allied Health

Lancefield

Allied Health - Host

Modern Medical Bayswater

Bayswater

Animal

Pet Community

Donvale

Animal

Reptarium

Tecoma

Animal

Recruitment 1 - Animal

West Melbourne

Animal - Host

Claws N Paws

Bayswater North

Animal - Host

Rabbits Run-Away Orphanage

Olinda

Animal - Host

The Cat Corner

Ferntree Gully

Animal - Host

Warriors 4 Wildlife

Bayswater

Animal

U Train - Animal

Lancefield

Animal - Host

Anchorage Boarding Kennels & Cattery

Tooradin

Animal - Host

Animal Aide

Coldstream

Animal - Host

Pet Community

Donvale

Animal - Host

Upmarket Pets

Melbourne

Aquatics & Community Rec

Recruitment 1 - Aquatics & Community Recreation West Melbourne

Aquatics & Community Rec - Host

Goodlife Health Club Wantirna

Wantirna

Aquatics & Community Rec - Host

Holy Spirit Primary School

Ringwood North

Aquatics & Community Rec - Host

Knox Leisureworks

Boronia

Aquatics & Community Rec - Host

Old Orchard Primary School

Blackburn North

Aquatics & Community Rec - Host

Rowville Primary School

Rowville

Aquatics & Community Rec - Host

Springers Leisure Centre

Keysborough

Aquatics & Community Rec - Host

St Josephs Primary School

Boronia

Aquatics & Community Rec - Host

Triple Ace Tennis Coaching

Ringwood

Aquatics & Community Rec - Host

Yarra Road Primary School

Croydon North

Arborist

R Greenwood Consulting Pty Ltd

Emerald

Auto Electrician

SS Auto Electrics

Kilsyth

Automotive

ABS Auto - Balwyn

Balwyn

Automotive

Emcar Automotive

Emerald

Automotive

Etheridge Pty Ltd

Ringwood

Automotive

FMA Car & Truck Repairs

Bayswater

Automotive

Matts Automotive

Kilsyth

Automotive

Patterson Cheney Holden Vermont

Vermont

Automotive

Ringwood Honda

Ringwood

Automotive

Ringwood Mazda

Ringwood

Automotive

Skill Invest - Automotive

Dandenong

Automotive - Host

BMW Doncaster

Doncaster

Automotive

Ventura Bus Lines

Croydon

Automotive
Automotive

Yarra Valley Motor Group - Lilydale Nissan
Yarra Valley Motor Group - Lilydale Toyota

Lilydale
Lilydale
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Industry

Employer Name

Suburb

Barbering

The Tattooed Barber

Rowville

Beauty

Depilation and Skincare Centre

Templestowe Lower

Beauty

Inspiring Beauty and Massage Training Academy

Bayswater

Beauty

Recruitment 1 - Beauty

West Melbourne

Beauty - Host

Beauty on Ryrie

Ringwood

Beauty - Host

Essential Beauty

Knox

Beauty - Host

Stefan Beauty

Donvale

Bricklaying

Stack Em High Bricklaying

Chirnside Park

Business Admin - Trade

U Train - Trade Business Administration

Lancefield

Business Admin - Trade - Host

4 Dimensions

Mulgrave

Business Admin - Trade - Host

Burdens Plumbing

Ferntree Gully

Business Admin - Trade - Host

Provan Timber and Hardware

Clifton Hill

Business Admin - Trade - Host

Re-Inforced Concreting

Emerald

Business Administration

Integrity Business College

Docklands

Business Administration - Host

Fletchers Real Estate

Olinda

Business Administration - Host

Jansen, Walsh & Grace Lawyers

Wantirna

Business Administration - Host

PACCAR Australia Pty Ltd

Bayswater

Business Administration - Host

Semken Landscaping

Ringwood

Business Administration

Matthew Iles Pty Ltd

Hawthorn

Cabinet Making

A S & N Joinery

Knoxfield

Cabinet Making

Flamingo Furniture

Bayswater North

Cabinet Making

Yarra Valley Cabinets

Kilsyth

Carpentry

Active Stairs

Kilsyth

Carpentry

Ajar Unique Homes

Boronia

Carpentry

Alsco Homes

Mt Evelyn

Carpentry

Area Projects

Mulgrave

Carpentry

Bezzant Customized Cabins

Gembrook

Carpentry

Capital Construction Group

Toorak

Carpentry

CGC Constructions

Lilydale

Carpentry

Clearlight Windows

Bayswater

Carpentry

Collab Building Group

Ringwood

Carpentry

Corrben Homes

Nunawading

Carpentry

Craig Prys

Upper Ferntree Gully

Carpentry

Daniel Schroeders

Bayswater North

Carpentry

Mt Evelyn

Carpentry

Eastwood Property Pty Ltd
Fisher Vorpasso Group Pty Ltd
trading as Project 22
JLT Renovations

Carpentry

Langford Jones Homes

East Bentleigh

Carpentry

Mark's Carpentry and Development

Ringwood East

Carpentry

Maschler Homes

Endeavour Hills

Carpentry

Micunning Constructions

Kilsyth

Carpentry

P & L Francis Carpentry

Monbulk

Carpentry

Platinum Constructions

Brighton

Carpentry

Quality Built Solutions

Mooroolbark

Carpentry
Carpentry

Resicon
Simmonds Constructions

Heidelberg Heights
Glen Waverley

Carpentry

Boronia
Upwey
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Industry

Employer Name

Suburb

Carpentry

Spek Restorations & Designs

Rowville

Carpentry

TFM Carpentry Services PTY LTD

Kinglake West

Carpentry

Urban Effects

Vermont

Carpentry

Warren Charles Carpentry Constructions

Rowville

Carpentry

Zeal Projects

Brunswick

Carpentry

ZJR Carpentry

Croydon North

Childcare

U Train - Childcare

Lancefield

Childcare - Host

Bright Horizons Childcare

Croydon North

Childcare - Host

Croydon Early Learning Centre

Croydon

Childcare - Host

Cuddly Bear Childcare

Templestowe

Childcare - Host

East Doncaster Daycare

Doncaster East

Childcare - Host

Jolly Jumbucks Childcare Centre

Emerald

Childcare - Host

Kilsyth Educare Centre

Kilsyth

Childcare - Host

Maple St Early Learning Centre

Blackburn

Childcare - Host

Sherbrooke Family & Children's Centre

Upwey

Childcare - Host

Templestowe World of Learning

Lower Templestowe

Childcare - Host

The Learning Sanctuary - Park Orchards

Ringwood North

Civil Construction

Woods Environmental Services

Woori Yallock

Educational Support

U Train - Educational Support

Lancefield

Educational Support - Host

St Simon The Apostle Primary School

Rowville

Electrical

Apex Electrical

Port Melbourne

Electrical

BKW Group Pty Ltd

Rowville

Electrical

Frontline Human Resources - Electrical

Blackburn

Electrical - Host

RMIT - Electrical

Melbourne

Electrical

L & I Electrical

Kilsyth South

Electrical

Linfox Property Group

Melbourne

Electrical

Soccio Electrical Services Pty Ltd
trading as SES Lighting

Box Hill North

Electrical

Trulec

Bayswater

Fitness

U Train - Fitness

Lancefield

Fitness - Host

Genesis Fitness

Ringwood

Fitness - Host

Monbulk Aquatic Centre

Monbulk

Floor Technology

Amir Imani

Lower Plenty

Floristry

Flower Pot Florist

North Ringwood

Food Processing

Recipe 4 Change

Rowville

Hairdressing

Aurorah Rose Hair

Ringwood

Hairdressing

Emaya Salon

Ferntree Gully

Hairdressing

Hair and Beauty on Church

Bayswater

Hairdressing

Halo Hair Gallery

Monbulk

Hairdressing

Kubochi Hair & Beauty

The Basin

Hairdressing

Lady McBeth Hair & Beauty

Bayswater

Hairdressing

Lattouf

Doncaster

Hairdressing

Lisa Maree's Hair Design

Upper Ferntree Gully

Hairdressing

Urban Hair Concepts

Croydon

Hairdressing

Va Hair Do

Ferntree Gully

Health Services
Horticulture

Recruitment 1 - Health Services
Agturf Pty Ltd

West Melbourne
Doncaster East
Page 24

Industry

Employer Name

Suburb

Horticulture

Yarra View Nursery

Montrose

Hospitality CC

Mr Burton

Ashburton

Hospitality CC

Sette Bello

Glen Waverley

Hospitality CC

Sky High Mount Dandenong

Mount Dandenong

Hospitality CC

The Stamford Hotel

Rowville

Hospitality CC & FOH

Tin Pan Alley

Upwey

Hospitality FOH

Café Heide

Bulleen

Hospitality FOH

Dudley's Olinda

Olinda

Hospitality FOH

Flamed Trees Burger Bar

Ferntree Gully

Hospitality FOH

La Porchetta - Donvale

Donvale

Hospitality FOH

Recruitment 1 - Hospitality FOH

West Melbourne

Hospitality FOH - Host

Reel Café

Belgrave

Hospitality FOH

The Fish & Burger Co

Doncaster East

Hospitality FOH

The Moo Wine Cafe - Moobar Cafe

Mooroolbark

Hospitality FOH

Zagame's - Boronia

Boronia

Individual Support

e-focus

Heidelberg

Individual Support - Host

Amaroo Gardens

Ferntree Gully

Individual Support

Recruitment 1 - Individual Support

West Melbourne

Individual Support - Host

Acacia Gardens

Ringwood East

IT

Integrity Business College - IT

Docklands

IT - Host

BCC Computers

Wantirna

IT - Host

Computer Age Systems

Donvale

IT - Host

Computer Call

Bayswater

IT - Host

Excellence IT

Wantirna

IT - Host

Monbulk College

Monbulk

IT - Host

Rowville Secondary College

Rowville

IT - Host

SXiQ

Hawthorn East

IT

MEGT Australia - IT

Ringwood

IT

Recruitment 1 - IT

West Melbourne

IT - Host

PC City

Croydon

Joinery

LBA Joinery

Blackburn

Landscaping

BRS Landscaping

Nunawading

Landscaping

Coolabah Landscaping

Rowville

Landscaping

Esjay Landscapes

Burwood

Landscaping

GRD Landscapes

Croydon Hills

Landscaping

Hardart Landscapes

Upwey

Landscaping

Inside Out Landscape Construction

Mount Evelyn

Landscaping

Natural Garden Scapes Pty Ltd

Ferntree Gully

Landscaping

RG & WA Durrant

Croydon Hills

Locksmith

Spinks Security

Yellingbo

Panel Beating

Symes Accident Repairs

Doncaster East

Parks and Gardens

Into The Wild Gardens

Kallista

Pastry Chef

Kallista Deli

Kallista

Plumbing

ACG Plumbing

Nunawading

Plumbing

Collins Plumbers & Roofing

Chirnside Park

Plumbing
Plumbing

D & D Plumbing and Drainage
D J Wale Plumbing

Belgrave South
Ferntree Gully
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Industry

Employer Name

Suburb

Plumbing

D.M and N. Seiffert

Mulgrave

Plumbing

Eastmont Plumbing Services

Wantirna

Plumbing

Holman Vic Pty Ltd

Emerald

Plumbing

Joh Mak Plumbing

Bentleigh East

Plumbing

Oates Roofing & Maintenance

Upwey

Plumbing

P Collins Plumbing

Wonga Park

Plumbing

Pipe-Rite Plumbing

Bayswater North

Plumbing

Pote Plumbing

Warranwood

Plumbing

Pro Action Plumbing

Ringwood

Plumbing

RK Welsh Plumbing

Montrose

Plumbing

Shaw's Plumbing Services

Belgrave Heights

Printing

Pure Image

Bayswater

Printing

Ultra Signs

Hallam

Refrigeration

Coolabah Airconditioning

Clarinda

Refrigeration

Frontline Human Resources - Refrigeration

Blackburn

Refrigeration - Host

RMIT - Refrigeration

Melbourne

Retail - McDonalds

McDonalds

Glen Waverley, Lower Templestowe

Retail

Melbourne Sports Shoes

Burwood

Retail

Recruitment 1 - Retail

West Melbourne

Retail - Host

Autobarn

Ferntree Gully

Retail - Host

Willow Fields Shoppe

Gembrook

Salon Assistant

Recruitment 1 - Salon Assistant

West Melbourne

Salon Assistant - Host

Kubochi Hair & Beauty

The Basin

Salon Assistant - Host

Hot Rods and White Walls Hairdresser

Monbulk

Technical Production

Powa Productions

Bayswater

Warehousing

Knoxbrooke Outsource

Mt Evelyn

Warehousing

Murray Mallee - Actrol

Vermont

Warehousing

Murray Mallee - Metalflex

Boronia

Warehousing

Murray Mallee - Reece Plumbing Supplies

Box Hill, Clayton, Croydon, Emerald, Ferntree
Gully, Lilydale, Ringwood, Templestowe

We are most grateful for the support
provided to the program by our
employers & host employers.
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