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Chairperson’s Report - Darren Trippett
Dear Parents, Students, Industry and Community Members,
While I welcome you all to the first formal report
from me on behalf of atEAST for 2017, I must say
that it has been an extremely busy and produc ve
year so far, with a great deal happening. This year
has seen the atEAST oﬃces move to the new
Wheelers Hill site, with a great deal of work
undertaken by the staﬀ team in prepara on for
this. The new site has been chosen to more
adequately support the many consor um schools,
as well as those other schools accessing the
atEAST services, from a more central loca on. We
believe that this has been a very posi ve move.
By all measures it has certainly been a successful first semester across all of
our programs, with over 200 students from our consor um schools currently
engaged as VCAL/SBATs, involving over 160 employers/hosts across 32
diﬀerent industries! In providing these opportuni es, we have also enlisted
the services of 70+ departments from diﬀerent Registered Training
Organisa ons (RTOs). Collec vely this has involved a huge eﬀort from our
reless and dedicated team of atEAST staﬀ, to whom I’d like to extend a
heart‐felt thank you!
As I o en say, the ongoing partnership between our students, parents,
employers, training organisa ons, schools and atEAST is crucial in ensuring
the success of all individuals within our program. With this many par cipants
in the partnership it can some mes seem complicated, however we thank
you all for your con nued posi ve contribu on to this rela onship and trust
you see the many benefits that arise from the ongoing support and workplace
training of our students, as well as the benefits apparent for the industries
themselves, in having a well‐trained and prepared workforce.
Please take the me to read carefully through this newsle er, as it contains a
wide range of informa on, which is included to assist you as students, parents
and/or employers in our programs.
We thank you for your con nued support in this and wish all families well
during the upcoming semester break.
Darren Trippe
Chairperson of atEAST and College Principal – Yarra Hills Secondary College

June 2017
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Give us a call for more informa on about
our program or how we can assist you
with an appren ceship or traineeship.

atEAST Oﬃce
Phone: 03 8658 4034
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Wheelers Hill VIC 3150
Execu ve Oﬃcer
Lore a Goldsmith
0409 001 378
goldsmith.lore a.lg@edumail.vic.gov.au
Field Oﬃcers
Bronwyn Pra
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From the Executive Officer - Loretta Goldsmith
The first semester of 2017 has flown and to date it has been a year of many great
opportuni es a er ini ally a me of challenge and change.
The government has increased its audi ng and valida on of training providers and has
recently, through the Department of Educa on, completed a review of Victoria’s SBAT
program.
Government changes saw the closure of some registered training organisa ons, who
were also employers of our trainees. This was the challenge we needed to tackle to
begin the year. As the saying goes as one door closes another opens…. and we have
been lucky enough to establish some excellent new rela onships with employers and
trainers U‐Train, VFA, Integrity Business College and e‐focus. We thank them for their
support.
The SBAT review conducted by Deloi es was an opportunity for atEAST to showcase our program and share our best
prac se. Deloi es told us the review is looking at ways we can increase the uptake of SBAT programs across the state.
We look forward to their report due out next term.
The atEAST team have se led in well to their new home at the OPTIONS site, run by Croydon Community School, in
Wheelers Hill. We also welcome two new staﬀ members – Judy Couroulis and Sarah D’Arcy‐Evans, both are members of
our administra on team. Judy and Sarah email out all our site and TAFE reports so you have probably had contact from
them. They are wonderful addi ons to our team.
We currently have 210 students in the program and the students have done us proud with their enthusiasm, dedica on
and commitment to school, work and TAFE. The atEAST team visit the students at school each week, follow up with
regular site visits in the work place and we check in on their training through visits to the training classrooms.
We also have welcomed Eastern Ranges School to the consor um as an associate member and look forward to their
program developing with more SBATs as the students approach their senior educa on years.
Thank you to my amazing field team Bronwyn, Nerida and Pat who have completed over 600 site and TAFE visits and to
Judy and Sarah for keeping us all organised and up to date.
We are all looking forward to the second semester to watch our SBATs further develop their employability skills as they
progress through the atEAST program and embrace the opportuni es that their school, work and training provides.

Loretta Goldsmith
Out & About with the atEAST Field Officers
Good Morgan from Germany SBATS!
Work hard and save your dollars to explore this wonderful interes ng world we live in.
See you in Term 3.
Bronwyn Pra
Field Oﬃcer
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Out & About with the atEAST Field Officers
Yet again it’s been a really busy Semester 1 (It’s over already??? Where did the me go???)
There have been many challenges to overcome; new arrangements to be made and alterna ve
pathways to be explored. It’s been rewarding to see the new students se le into their program
of school on Mondays and Tuesdays, TAFE and work for the rest of the week. Students have had
to work out how to get to TAFE and work, some mes using public transport or taking advantage
of their parents, helping them gain their hours on their Learners (ready for when they turn 18).
It’s been interes ng watching the students transi on from Year 10 or 11 into VCAL. For some
this is the first me they have earnt money and they are enjoying seeing their bank balances
grow as they take control of their own budgets ‐ perhaps saving for a car. Most students have
been visited at work a couple of mes, and it is rewarding to see their progression from being
the new person to being a se led member of the team.
It’s been great to see employers take their School Based Appren ces or Trainees under their wings – giving them
guidance, impar ng their knowledge and showing them respect in the work place. Most employers are very forgiving as
they are reminded of when they were young and remember challenges that being an appren ce or trainee can
some mes present.
Congratula ons everyone for pursuing this pathway and making the most of this great opportunity. I look forward to
seeing you all strive to achieve your goals in Semester 2.
Nerida Parsons
Field Oﬃcer

As an atEAST Field Oﬃcer I have been given many new challenges and had the opportunity to
expand my knowledge of the School Based Appren ceship and Traineeship VCAL program. I
enjoy the opportunity to speak to the employers and to visit the students at their work site,
wherever that may be within the Melbourne Suburbs.
The work site visits are a very valuable asset to our program. Here we are able to see the
progress the students are making within the industry they have chosen and how they are fi ng
in with the team they are working with. This is teaching the students to communicate with
others, building their confidence, to listen to what they need to do, to see how to do a specific
job, to meet deadlines and to see the finished product.
I would like to thank the employers for employing the students and for giving them the opportunity to see what working
life is all about. There are days where the students might do the same task over and over again and other days where
they have a variety of tasks and gets lots done within the workplace. Throughout all this they can start to see the end
project and how it will turn out.
I o en remind the students I talk with, you have three hats to wear— which, at mes, can be diﬃcult. One is for school,
one is for TAFE and one is for work. You need to remember to abide by the rules of the school when you are there on a
Monday and Tuesday, abide by the rules of the TAFE when you are there and abide by your employer’s rules when you
are at work.
Take notes, more notes and EVEN MORE NOTES at work, so you can recall procedures and processes.
Have a safe and enjoyable break.
Pat Johnston
Field Oﬃcer
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SBATs at work

Alysha extending her work

At Brooke’s work, it's all child’s play!

prowess on eyelashes

Nic tunes up his automo ve skills

Lachie’s smile puts a sparkie in the
workplace

Emily’s all style at her job

Theo would make John West
proud ‐ sor ng the best from
the rest
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A week in the life of our SBATs
Floristry
A typical week for me is going to school Monday and Tuesday, on Wednesday I go
to TAFE at Marjorie Milner to study Cer ficate III in Floristry, and on Thursday and
Friday I work at Donvale Flower Gallery.
In 2016 I started doing work placement on Fridays for Donvale Flower Gallery and
now in 2017 I am a school based floristry appren ce. I am honoured to be part of
the Donvale Flower Gallery team, as they are all extremely talented in what they
do and all have great knowledge within the industry. They take so much pride in
their work and pay a great amount of a en on to li le detail. I couldn't think oﬀ a
be er environment to be learning in. I found it pre y easy adjus ng to work
because I am surround by such suppor ve staﬀ members that are enthusias c and
ready to help me out.
TAFE is a lot of fun and I am learning heaps. Greg and Nicole are the teachers at
Marjorie Milner, they both have amazing knowledge of the industry and its good
learning the rules of floristry from them and then being able to put it into ac on at
work. Everyone at Donvale Flower Gallery are always excited seeing what I’ve learnt
at TAFE and they show great interest.
I love my job and look forward to going every week, I enjoy how it is a crea ve industry, and I love working with
flowers and seeing all the prepara on that goes into running the business.
The VCAL program is a great balance, I manage to get all my school work done in school hours so the me I have spare
a er school I can focus on my TAFE work which I am more passionate about. I was never a fan of school and never got
excited about going, but since doing the VCAL program I look forward to each week. It oﬀers such a variety of things
and there are no limits on how you get to express yourself. It allows you to work and study the industry that you are
interested in, but also allows you to s ll be part of year 12 and not miss out on the final year with all your friends.
Emily O’Connor
Aquinas College

Grace being colourful with hair; Daniel digging his job; Petros takes orders at his retail job at McDonalds.
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A week in the life of our SBATs
Turning our hobbies into a job
What we do in our typical week…..
On Monday and Tuesdays we a end school and learn work related skills. We do 3 subjects at school ‐ Numeracy,
Literature and Personal Development.
On Wednesday, we a end TAFE and learn work place skills specifically for our work type. Jus n does a Cer ficate III in
Music Industry and Corey does Cer ficate III in Companion Animal Studies. The loca on of TAFE varies pending on the
course that you undertake. In addi on, Corey can also complete his training online.
On Thursdays and Fridays, we usually work 1 or 2 days, depending on whether your boss wants you to or not.
Weekends you can choose to work, but if you don’t you just have 2 days of relaxa on.
Companion Animal Studies
I work for an Animal Shelter in Wonga Park. My work consists of socialising with animals,
looking at animal behaviour, training them and feeding them. Nothing too fancy but I enjoy
it a lot. I didn’t really have an inspira on for this kind of work, I just found it interes ng and
It was a hobby, so I turned my hobby into a job and I get paid to do what I love.
Corey King
East Doncaster Secondary College

Music Industry
I work for an audio visual company and my work can vary from cleaning, wrapping cables to
major events like the red hot summer tour but I tend to spend my days in the factory where
we maintain, prep and de‐prep our gear that goes out for hire and tes ng cables and new
equipment. Originally, I was going to do carpentry and the audio visual side of things was
going to be a hobby but I then realised that being an audio visual technician had be er
opportuni es and paths to grow and I would actually enjoy my job and what I do.
Jus n Mor mer
East Doncaster Secondary College

Olivia cooking with the youngsters at childcare.
Page 6

A week in the life of our SBATs
Hospitality to travel the world
My typical week as an SBAT student involves me going to school Monday and Tuesday. At
school I study Maths, English, Personal Development Skills and Work Related Skills. These
classes are helping me in my workplace and at TAFE. On Wednesday I go to Holmesglen
Ins tute in Glen Waverley where I’m studying Cer ficate III Hospitality (Front of House).
At TAFE I work in a restaurant that is run by all diﬀerent Holmesglen students and teachers,
learning all the ins and outs of fine dining services, as well as everything I need to know
about working in hospitality. Thursday and Friday are my working days where I complete
my onsite training. I work a minimum of 7 hours per week. I had to learn how to work in a
fast pace café/restaurant and cope with it, as well as learning menus and how to make
coﬀees etc.
The restaurant I’m comple ng my traineeship in has been very accommoda ng to me as I’ve worked there for over a
year in the kitchen. I think I adjusted quite fast to working on the floor and interac ng with customers. The things I like
about work are that I work with an amazing group of people who are all very helpful and suppor ve, and it’s a fun work‐
ing environment and has a welcoming atmosphere.
At first it was really diﬃcult to keep on track with school and TAFE work but I quickly realised I really needed to pay lots
of a en on in all my classes to keep up with the work and complete outstanding work as soon as possible to meet the
deadlines. Work for me is relaxing and gets my mind oﬀ stressing about school or TAFE so I do really enjoy being at
work.
I decided to study hospitality as I would love to travel to Canada and work and live over there, and having hospitality
cer ficates will make it so easy to get a job in any place I decide to travel to in the future. I also really enjoy ‘hands on
learning’ rather than being stuck in a classroom five days a week, which is why I chose VCAL instead of VCE, which in my
opinion was the best decision I’ve ever made.
Sienna Nyari
Upwey High School

Diverse skills in Landscape Construc on
I am currently a 1st year Landscape appren ce doing year 11 VCAL/SBAT at Rowville Secondary
College.
My week is busy but is planned very well, having Monday and Tuesday at school, Wednesday at
Swinburne TAFE doing Cer ficate III in Landscape Construc on and having Thursday and Friday
working on site with Hallmark Landscape and Design.
I have just started my TAFE course as I didn’t have my appren ceship finalised before the term 1
start date. I was enrolled in the VET Cer ficate II Hor culture from the start of the year un l the
end of May, during this me I learnt lots about plants.
My work place is amazing, always helping me with anything I need and giving me the guidance that appren ces ask
for. As I am a landscaper, I do a lot of paving, but the company I am in does everything for the great outdoors. I’ve
done decking, concre ng, plan ng, paving, turf and even some plumbing. The work my company does is so diverse
that I learn something new every day!
Ben Morgan
Rowville Secondary College
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A week in the life of our SBATs
Having fun at work
I have had a good week at my three places, I love going to school, work and TAFE.
At my school I go for 3 days; Monday ‐ Wednesday. I have learned lots of things like maths,
literacy, ICT, work related skills (WRS), fire safety, music and personal development skills
(PDS). I have made lots of cool friends there. I can take public transport to school most of
the me so it can help me go to other places. I check the me and how long the trip goes
for. I always remember to tap my myki on and oﬀ and call or message my parents if I have
any problems. I have fun at my school.
At my work I do food processing and warehousing. I go there for 2 days on Thursday and Friday. My job is that I have to
sort out the food to see if it is ok to eat. If not, the fruits and vegies go into the compost bin to a farm to feed the pigs. I
do a bit of training at work to learn about going to work. I learn lots of things like listening to your manager or your
supervisor, I learn how to be safe and be aware of hazards around the place, and I always ask the supervisor if there is
anything he wants me to do. I have awesome friends there, some go to work on a day that I’m not there. I like going to
work and I get paid for doing the job. I also like TAFE and that’s fun.
I have been having fun going to these places.
Hannah Spencer
Eastern Ranges School

A rewarding Career Path
Aged Care is one of many training opportuni es that the SBAT program has to oﬀer, not only
is it exci ng, but it is one of the most rewarding career pathways to go down. I chose to do
Aged Care because it’s a very important and special career and it makes me feel good about
myself because of how I help the residents not only physically but mentally as well.
I enjoy seeing everyone happy and making them feel that they are safe. I a end my seven‐
hour work day every Wednesday and my day consists of many things, such as meal assis ng,
toile ng, using the hoists and correct body movements, showering, hearing tremendous
stories about their lives and helping with everyday living. Not only do I assist our residents, I
also make them feel happy and make them smile and laugh as they do, in turn, towards me.
I can’t be certain if this is the career I’m going to go down, but the
experience and the wonderful people you meet is unforge able and
without a doubt worth it.
Bonnie Grist
Monbulk College
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A week in the life of our SBATs
Refrigera on & Air Condi oning
In 2017, I was given an opening to join the atEAST program. How has that benefited me?
atEAST gave me the opportunity to work towards achieving a senior school cer ficate, as well
as get a head start in my Appren ceship, in Refrigera on and Air‐Condi oning.
Let me explain. In 2016, I engaged in work experience in the field of Air‐condi oning. The
employer oﬀered me an appren ceship. I took advantage of the idea to secure the
appren ceship while s ll doing my senior schooling, as my brother had completed a similar
path. Unfortunately, the school I was enrolled in at the me, was unable to accommodate me
with my career path. The careers oﬃcer directed me to atEAST, and Heathmont College.
The atEAST program has enabled me to quickly further my career in Refrigera on and Air‐Condi oning. Refrigera on is
a very challenging trade; each day is diﬀerent. You never experience the same scenario twice. It's a useful trade. It's
definitely a thinking trade. It will always be needed in our modern day life, with global warming becoming an increasing
problem. It opens up a wide range of opportuni es. Addi onally, it dabbles into most other trades.
The typical school/career week goes like this:
MONDAY & TUESDAY are school days at Heathmont College, in a VCAL program covering 5 areas of learning.
WEDNESDAY & THURSDAY are days 'on the job'; i.e. paid work.
FRIDAY is the BOX HILL INSTITUTE specialising in your Trade Learning; with up to date machines to work and learn from.
While this is a great rou ne, and beats si ng in school five days a week, with homework, it is physically challenging; but
you get used to it. Work starts at 7.30am generally, so you need to add travel me. And work finishes at 4pm or 5pm,
and then the travel home; at mes from the other side of Melbourne. TAFE days start at 8am and finishes at 4pm; so
there is travel before and a er too when you're really red.
VCAL with atEAST means you'll be able to get a good head start in the work force, along with a Year 12 Educa on. The
staﬀ are very suppor ve along the journey to achieve career goals; I'm really grateful for this opportunity.
Mar n Mitchell
Heathmont College

Corey teaches a class to do a push up; Theo, Mars and Hannah car ng fruit and vegetables at their workplace;
Tameeka enjoys outdoor play at childcare.
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A week in the life of our SBATs
Business
I started oﬀ the year doing year 11 VCE but it wasn’t really suited to me. I decided to move
into VCAL and, so far, I really enjoy it.
I go to school on Monday and Tuesday, go to TAFE on Wednesday and work on Thursday,
Friday, Saturday and Sunday. It’s a busy week!
I’m studying a Cer ficate III in Business Administra on at TAFE. Up to this point, we have
completed and learnt about ergonomics, basic adver sing, team work, taking notes and
how to write le ers. We have also learnt how to use some computer programs such as
Microso Word and we have just finished the unit on Microso Excel. Next week, we will
start the unit on customer service.
My cer ficate course, with Integrity Business College, is teaching me skills and knowledge that I can use for any job in
the future.
For my employment, I am working at Mojo Motors in Car City Ringwood. Here I’m doing some the oﬃce work, making
phone calls, filling out diverse types of paper work, filing, uploading vehicle details online to sell, logging into the RACV
website, entering new customer details, logging into the Vic Roads website to do vehicle transfers, general oﬃce
administra on du es, talking to new poten al customers and lots more. At work, no day is the same. I am really
enjoying TAFE and I’m loving work!
Sarah Edwards
Yarra Hills Secondary College

Glazing
In the atEAST program, I work as a glazier. We have a variety of jobs like shop fronts in
the city, window repairs, mirror pillars in Aldi stores, balustrades for walkways, and much
more – even working with aluminium for some jobs.
Glazing is a physically demanding job. Some days I
work longer hours than other days; it is not
uncommon for me to start work at 6:30am to repair
broken glass due to a break‐in or act of vandalism. On
the days where I work long hours, I spend most of my
day carrying glass. The length of glass can be
anywhere between 200mm to 3 metres long. This
definitely keeps me fit and ac ve – which I love as an
added bonus!
Part of my job also involves reading plans and levelling floors. I like the variety of
work that I get to perform and all the new skills that I am learning.
Peter Manetas
Doncaster Secondary College
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SBATs at school, TAFE and work

SBATs at Doncaster Secondary College crea ng a well‐being garden

Commercial Cookery TAFE—William Angliss Lilydale

Courtney at Yarra View Nursery
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Employer News - National Pay Rise and Incentive Payments

Na onal Pay Rise
July 1st 2017
atEAST will email out le ers to all employers and students with the new pay and penalty rates by the end of July.
The following is from the Fair Work website:

Get set for a 3.3% increase to minimum wages 2017 Annual Wage Review
The Fair Work Commission (FWC) has announced a 3.3% increase to minimum wages.
The increase applies from the first full pay period starting on or after 1 July 2017.
The new national minimum wage will be $694.90 per week or $18.29 per hour.

Who does the increase apply to?
The 3.3% increase applies to employees that get their pay rates from:
• the national minimum wage
• a modern award.
The national minimum wage applies to employees who aren't covered by an award or agreement.

Some penalty rates are changing too
Remember, certain penalty rates in some hospitality and retail awards will also change from 1 July 2017.

Employer Incen ve Payments
The atEAST employers of our appren ces and trainees all receive government employer
incen ves 6 months a er sign‐up and at the comple on of the traineeship or
appren ceship.
You will be emailed through a form to complete from the appren ceship centre. Your
SBAT will also need to complete some online paper work.
Please keep watch for this important informa on so you can access your incen ves.
Call our oﬃce if you have any ques ons on 8658 4034 or ask us when we visit your work
site.
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Employer News - Super Payment Rules

SUPER PAYMENT RULES
Superannua on dates and more
Australia’s superannua on law is strict with regards to paying by the due date. Even if you’re late by one day, you
can be penalised.
If your payments are significantly late, the ATO can demand that you complete a Superannua on Guarantee Charge
Statement, and pay the super plus interest and an administra on fee. These non‐tax‐deductable expenses can cost
you thousands of dollars so it is in your best interests to pay on me.

When to pay super?
Each year the dates when super is payable by employers are the same:
• January 28th
• April 28th
• July 28th
• October 28th

Do I need to pay superannua on?
Generally, an employer must pay super for an employee if:
1. The employee is 18 years or over, and
2. You pay them $450 or more (before tax) in regular income per calendar month.
OR
1. The employee is less than 18 years of age, and
2. They work more than 30 hours per week, and
3. You pay them $450 or more (before tax) in regular income per calendar month.
The superannua on guarantee must be paid regardless of whether the employee is full me, part me or casual, an
Australian resident or here on a work visa.
Contractors who earn most of their income by providing a service to your business, might also be eligible for super
contribu ons from you.
Generally the atEAST SBATs do not receive superannua on un l they are 18 years of age.
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What are Enterprise Skills?

The new Enterprise Skills
For many years we have been working with our students to develop their employability skills and these skills are what
the VCAL program has been based upon:
Communica on, Problem Solving, Leadership, Team Work, Planning and Organising, Self‐ Management, Life Long
Learning and Technology
But there is change happening and the Founda on For Young Australians (FYA) have found that there is a growing
demand from employers for young workers to have what they are calling enterprise skills.
These are transferable skills that allow young people to be enterprising so they can navigate complex careers across a
range of industries and professions. These skills, in addi on to the employability skills, include cri cal thinking,
financial literacy, digital literacy, crea vity, and presenta on skills and are diﬀerent from technical skills which are
specific to a par cular industry.
The atEAST field oﬃcers and schools will work with our SBATS to develop these new enterprise skills.
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What are Enterprise Skills?
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What are Enterprise Skills?

What skills do employers want from young people?
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Why become a School Based Apprentice or Trainee?

Why become a School Based
Appren ce or Trainee?
Advantages of Undertaking an SBAT
By undertaking an SBAT while comple ng a senior secondary cer ficate, a student may:
• incorporate voca onal training and work into their senior secondary program
• gain credit towards their VCAL cer ficate
• complete a senior secondary cer ficate whilst experiencing the pathway of their choice
• get a jumpstart on their career
• earn money
• gain valuable employability skills and knowledge in their chosen field, and
• get hands‐on experience

Why is it important to keep up with school work as an SBAT?
The School Program is an essen al part of this program and whilst all 3 elements School,
Training and work are important – without success at school the program loses its credibility.
For this reason, a ending school each week is essen al and compulsory. The VCAL program
and cer ficate achieved is a recognised legal document and pathway to further educa on
and career opportuni es.

Why would we remove a student from work for extra days at school?
Each year the VCAL cer ficate is achieved when the student demonstrates competence in 10 units across Literacy,
Numeracy, Personal Development, Work Related Skills and an Industry strand. Schools plan their VCAL curriculum
carefully so that the students should be able to demonstrate their competence whilst at school.
The atEAST consor a of schools have an agreement that if a student is behind with their school work and they have made
li le eﬀort to rec fy this, they will then be removed from the work place. The student will a end extra days at school,
un l they catch up on their overdue work. This is the importance that we place on the school component of the program
and that the reward of earning money is balanced with their commitment to the school component of program.
Thank you for your support of this ini a ve.
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Unemployed atEAST students

What happens if an atEAST student is unemployed?

It is never easy when students are unemployed in our program however atEAST and their team of field oﬃcers never stop
working trying to engage these students.
atEAST are proud of the fact they usually have very few students unemployed.
The students who are unemployed are constantly given opportuni es to trial with a possible employer however they do
not always take up these op ons and when they do, are not necessarily successful in gaining employment. Our response
to this is to work with them on their employability skills or the areas the employer has iden fied as a concern.
Many students have an issue with transport to and from the workplace and as atEAST adhere to the DET Child Safety
Standards we do not wish for these students to be travelling by Public Transport late at night. (i.e. Hairdressing or
Hospitality)
Hence our eﬀorts to get them employed are somewhat hindered by their loca on, general skills, mo va on and the
availability of parents for transport.
Some mes a sugges on has been made for them to do volunteer work. The Department of Educa on in 2017 has taken
a stand against too much volunteer work as they believe there are employers who use this method to exploit young
people. There are also new regula ons in place regarding the amount of me each year a student can do a Structured
Work Place Learning. We must be careful not to exceed these number of days through a volunteer program as this may
impact on a student when a new perspec ve employer wishes to trial the student for an appren ceship or traineeship.
In addi on to this when the students are enrolled in VCAL they can only do Structured Workplace Learning. This cannot
be done un l the student has completed WRS Unit 1 at their current level, unless they are enrolled in a connec ng VET
program (which SBATs are not) or it is a trial for employment as an SBAT. Again this impacts on the number of volunteer
days we can actually place the students
Finally, we do not leave the students with nothing to do – they are comple ng up to date resumes, comple ng short
courses, a ending addi onal days at school to complete outstanding work, ge ng out and about to collect names of
poten al businesses that can employ them for us to cold call etc. and we happily provide the students with many
opportuni es but again not all of them will access these.
The students are expected to be an ac ve part of this employment process and must remember to respond to our phone
calls and requests promptly, be available all week for possible trials and check in with school to ensure all school work is
up to date.
I would be happy to discuss further what happens when one of the VCAL atEAST students is not employed, in further
detail, just give our oﬃce a call 8658 4034.

Loretta Goldsmith
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National Skills Needs List
About the Na onal Skills Needs List
The Na onal Skills Needs List iden fies tradi onal trades that are
determined as experiencing a na onal skills shortage. The list is based
on detailed labour market research and analysis undertaken by the
Department of Employment.
The atEAST consor um of schools are proud to support students in these
fields.
The trades included on the Na onal Skills Needs List (NSNL) are:
• Air‐condi oning and Mechanical Services Plumber
• Air‐condi oning and Refrigera on Mechanic
• Aircra Maintenance Engineer (Avionics)
• Aircra Maintenance Engineer (Mechanical)
• Arborist
• Automo ve Electrician
• Baker
• Binder and Finisher
• Boat Builder and Repairer
• Bricklayer
• Butcher or Smallgoods Maker
• Cabinetmaker
• Carpenter
• Carpenter and Joiner
• Cook
• Diesel Motor Mechanic
• Drainer
• Electrical Lines worker
• Electrician (General)
• Electrician (Special class)
• Electronic Equipment Trades Worker
• Fibrous Plasterer
• Fi er (General)
• Fi er and Turner
• Fi er‐Welder
• Floor Finisher
• Furniture Finisher
• Gasfi er
• Glazier
• Hairdresser
• Joiner
• Landscape Gardener
• Li Mechanic
• Locksmith

• Metal Fabricator
• Metal Machinist (First class)
• Motor Mechanics (General)
• Motorcycle Mechanic
• Op cal Mechanic
• Pain ng Trades Worker
• Panel Beater
• Pastry cook
• Picture Framer
• Plumber (General)
• Pressure Welder
• Prin ng Machinist
• Roof Plumber
• Roof Tiler
• Screen Printer
• Shearer
• Sheet metal Trades Worker
• Sign writer
• Small Engine Mechanic
• Solid Plasterer
• Stonemason
• Telecommunica ons Lines worker
• Telecommunica ons Technician
• Toolmaker
• Upholsterer
• Vehicle Body Builder
• Vehicle Painter
• Vehicle Trimmer
• Wall and Floor Tiler
• Welder (First class)
• Wood Machinist
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Reminders from the atEAST team

atEAST Awards Night
Tuesday 5th December 2017
Doncaster Secondary College Performance Centre

Updated your details?
Please let us know if any of your details have changed.
Our team receives Workplace and TAFE reports that we forward to
parents and students via email. Please make sure we have a current
email address so reports can reach you.

Success stories
We are looking for students / parents / employers that would be interested
in providing a small paragraph, for our website, about your appren ceship
or traineeship and how the atEAST program has helped you achieve success.
Please email through to: d’arcy‐evans.sarah.l@edumail.vic.gov.au

Facebook
atEAST have joined social media!
Connect with us now: Facebook.com/atEAST

Semester 2 begins on Monday 17th July.
We look forward to seeing you all a er the break.
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A special Thank You to all our
Employers & Host Employers
for their con nued support of our Program.
Industry
Animal
Animal
Animal ‐ Host
Animal ‐ Host
Animal ‐ Host
Animal ‐ Host
Animal ‐ Host
Animal ‐ Host
Animal ‐ Host
Automo ve
Automo ve
Automo ve
Automo ve
Automo ve
Automo ve
Automo ve
Automo ve
Automo ve
Automo ve ‐ Host
Automo ve ‐ Host
Automo ve
Barbering
Beauty
Beauty
Beauty
Beauty
Bricklaying
Business Administra on
Business Administra on ‐ Host
Business Administra on
Business Administra on
Cabinet Making
Cabinet Making
Carpentry
Carpentry
Carpentry
Carpentry
Carpentry

Employer Name
Reptarium
U Train ‐ Animal
Anchorage Boarding Kennels & Ca ery
Animal Aide
Animal World
Best Friends ‐ Cranbourne
Blue Cross Animal Society of Victoria
Dandelions Retreat
Pet Community
ABS Auto ‐ Balwyn
Barry Rogers Auto Repairs
Bayswater Automo ve Service
Berwick Motor Group T/As Berwick Kia & Suzuki
Bridgestone Select ‐ Fergusson Group Pty Ltd
Emcar Automo ve
John Blair Honda
Pa erson Cheney Holden Vermont
Skill Invest ‐ Automo ve
BMW Doncaster
AgPower & Transport Pty Ltd
Yarra Valley Motor Group ‐ Lilydale Nissan
The Ta ooed Barber
Bee Brazilian
Inspiring Beauty and Massage Training Academy
Love Beauty
The Beauty Beau que
Shane Allison Bricklaying
Integrity Business College
Inspiring Beauty
Interna onal Company Services Pty Ltd
T/as Mojo Motors
Ma hew Iles Pty Ltd
A S & N Joinery
Adam Brothers Joinery
Advance Heritage Construc ons
AMG Construc ons
Charter Building and Construc on
Dean White ‐ Whiteway Construc ons
Extended Living Pty Ltd

Suburb
Tecoma
Lancefield
Tooradin
Coldstream
Boronia
Cranbourne
Wonga Park
Box Hill North
Donvale
Balwyn
Monbulk
Bayswater
Berwick
Rowville
Emerald
Prahran
Vermont
Dandenong
Doncaster
Lilydale
Lilydale
Rowville
Boronia, Nunawading, Ringwood East
Bayswater
Ringwood
Blackburn
Kilsyth
Essendon
Bayswater
Ringwood
Hawthorn
Knoxfield
Collingwood
East Doncaster
Olinda
Cockatoo
The Patch
Boronia
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Industry
Carpentry
Carpentry
Carpentry
Carpentry
Carpentry
Carpentry
Carpentry
Carpentry
Carpentry
Carpentry
Carpentry
Carpentry
Carpentry
Carpentry
Carpentry
Carpentry
Carpentry
Carpentry
Childcare
Childcare ‐ Host
Childcare ‐ Host
Childcare ‐ Host
Childcare ‐ Host
Childcare ‐ Host
Childcare ‐ Host
Childcare ‐ Host
Childcare ‐ Host
Childcare ‐ Host
Childcare ‐ Host
Childcare ‐ Host
Childcare ‐ Host
Childcare ‐ Host
Childcare ‐ Host
Childcare ‐ Host
Childcare ‐ Host
Childcare ‐ Host
Childcare ‐ Host
Childcare ‐ Host
Disability
Disability ‐ Host
Electrical
Electrical
Electrical
Electrical
Electrical ‐ Host
Electrical
Electrical

Employer Name
Grain Building
Humecon
J & B Building
Jacaranda Industries
JR & JM Hicks
JSL Carpentry
Maschler Homes
Mick Hoogen Building and Maintenance
Mountain Carpentry Construc on
NLC Construc ons
Outlook Building
Roger Goode
Spruce Building Services
Stevenson Construc on
TCM Building Group
Thom Builders
Yarrawood Construc on
Zeal Projects
U Train ‐ Childcare
Choklits Childcare
Community Kids Heathmont Early Educa on Centre
Croydon Early Learning Centre
Croydon World Of Learning
Cuddly Bear Childcare
East Doncaster Daycare
Great Beginings Boronia
Johnson and Friends Childcare Centre
Jolly Jumbucks Childcare Centre
Kilsyth Educare Centre
Kool Kidz On Wellington
Ladybug Early Learning Centre
Love Kids Early Learning Centre
Manchester Road Early Learning Centre
North Ringwood Community
Rowville Goodstart Early Learning Centre
Sherbrooke Family & Children's Centre
The Learning Sanctuary ‐ Park Orchards
Upper Yarra Community House Children's Centre
U Train ‐ Disability
Holy Trinity
Alloy Electrical
Caspers Electrical Services
Dolphin Electrics
Frontline Human Resources ‐ Electrical
RMIT ‐ Electrical
Greenphase Pty Ltd
Laser Electrics Wan rna

Suburb
Croydon South
Ringwood North
Croydon Hills
Melbourne
Wheelers Hill
Mt Evelyn
Endeavour Hills
East Doncaster
Belgrave
Boronia
Monbulk
Croydon
Rowville
Healesville
Surrey Hills
Bayswater
Wonga Park
Brunswick
Lancefield
Ringwood
Heathmont
Croydon
Croydon North
Heathmont
Doncaster East
Boronia
Ferntree Gully
Emerald
Kilsyth
Rowville
Kilsyth
Mulgrave
Mooroolbark
Ringwood North
Rowville
Upwey
Ringwood North
Yarra Junc on
Lancefield
Wan rna South
Essendon
Chirnside Park
Upwey
Blackburn
Melbourne
Blackburn
Wan rna
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Industry
Electrical
Electrical
Electrical
Electrical
Electrical
Electrical
Fashion
Fashion ‐ Host
Fitness
Fitness ‐ Host
Fitness ‐ Host
Fitness ‐ Host
Fitness ‐ Host
Fitness ‐ Host
Fitness ‐ Host
Floor Technology
Floristry
Glazing
Glazing
Hairdressing
Hairdressing
Hairdressing
Hairdressing
Hairdressing
Hairdressing
Hairdressing
Hairdressing
Hairdressing
Hor culture
Hor culture
Hospitality CC
Hospitality CC
Hospitality CC
Hospitality CC
Hospitality CC
Hospitality CC
Hospitality FOH
Hospitality FOH
Hospitality FOH
Hospitality FOH
Hospitality FOH
Hospitality FOH
Hospitality FOH
Hospitality FOH
Hospitality FOH
Individual Support

Employer Name
McCartney Electrical Solu ons
PMZ Electrics
RKG Electrical
RTP Elevator Services Pty Ltd
Soccio Electrical Services Pty Ltd
T/as SES Ligh ng
Wirez Electrical
U Train ‐ Fashion
Be Altered
U Train ‐ Fitness
Busybodies Health & Fitness Centre
ENRG Fitness
Equilibrium Health & Fitness
Genesis Fitness
Je s Rowville
Keystone Fitness Club
Amir Imani
Donvale Flower Gallery
ASAP Glass and Glazing
Glazing Works Pty Ltd
Allure Hairdressing
Aurorah Rose Hair
Hair Studio 31
Hot Rods and White Walls Hairdresser
Kreme Hair
La ouf
MACK Hair
Nevo Hair Design
Va Hair Do
The Minders
Yarra View Nursery
Chapter 16
Olinda Creek Hotel
Reel Cafe
Se e Bello
The Living Room Restaurant
Waverley Industries
Benson's Cafe & Foodstore
Black Copper Bar & Grill
Brioche by Phillip
Ionio
La Porche a ‐ Donvale
Paesano Interna onal Buﬀet
The Moo Wine Cafe ‐ Moobar Cafe
Tin Pan Alley
Zagame's ‐ Boronia
e‐focus

Suburb
Boronia
Oakleigh South
Upwey
Surrey Hills
Box Hill North
Langwarrin
Lancefield
Mt Evelyn
Lancefield
Boronia
Kilsyth
Doncaster East
Ringwood
Rowville
Upper Ferntree Gully
Lower Plenty
East Doncaster
Heathmont
Doncaster
The Basin
Ringwood
Vermont
Monbulk
Mentone
Doncaster
Upwey
Mt Waverley
Ferntree Gully
Ferntree Gully
Mount Evelyn
Narre Warren North
Lilydale
Belgrave
Glen Waverley
Templestowe
No ng Hill
Belgrave
Doncaster East
Ringwood
Doncaster
Donvale
Wan rna South
Mooroolbark
Upwey
Boronia
Heidelberg
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Industry

Employer Name

Suburb

Individual Support ‐ Host
IT
IT ‐ Host
IT ‐ Host
IT ‐ Host
IT ‐ Host
IT
IT ‐ Host
Joinery
Landscaping
Landscaping
Landscaping
Landscaping
Landscaping
Pastry Chef
Plumbing
Plumbing
Plumbing
Plumbing
Plumbing
Plumbing
Plumbing
Plumbing
Refrigera on
Refrigera on
Refrigera on ‐ Host
Refrigera on
Retail ‐ McDonalds
Roof Plumbing
Technical Produc on
Technical Produc on
Tiling
Warehousing
Warehousing ‐ Mambourin

Es a Aged Care
Integrity Business College ‐ IT
BCC Computers
Bob the Helper PC Doctor
Computer Age Systems
PC City
MEGT Australia ‐ IT
Rowville Secondary College
Ac ve Stairs
Coolabah Landscaping
Greenscene Environmental Solu ons
Hallmark Landscapes & Design
Liven It Up Landscapes
Semken Landscaping
The Blacksmith
Daniel Farrugia
D & D Plumbing and Drainage
H D Roofing
Ian Lewis Plumbing
Jus n Reece Plumbing
Oates Roofing & Maintenance
R K Welsh Plumbing
Service It Australia Pty Ltd
Coolabah Aircondi oning
Frontline Human Resources ‐ Refrigera on
RMIT ‐ Refrigera on
Mansfield Climate Controls
McDonalds
N J Ferguson Enterprises
Mr Moto
Powa Produc ons
MRI Tiling
Knoxbrooke
Mambourin Enterprises Ltd

Knoxfield
Essendon
Wan rna
Lilydale
Donvale
Croydon
Ringwood
Rowville
Kilsyth
Rowville
Park Orchards
Ringwood
Mitcham
Ringwood
Belgrave
North Balwyn
Belgrave South
Scoresby
The Basin
Montrose
Upwey
Montrose
Rowville
Clarinda
Blackburn
Melbourne
Dandenong South
Bayswater North, Glen Waverley
Ferntree Gully
Collingwood
Bayswater
Narre Warren South
Mt Evelyn
Kilsyth

Warehousing ‐ Reece

Murray Mallee ‐ Reece Plumbing Supplies

Croydon, Healesville, Lilydale,

We are most grateful for the support
provided to the program by our
employers & host employers.
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